REMUNERATION TRIBUNAL

Determination 2002/11:
Principal Executive Office (PEO) Classification Structure
and Terms and Conditions

o) Pursuant to subsections 5(2A), 7(3D) and 7(4) of the Remuneration Tribunal Act 1973,
the Remuneration Tribunal has inquired into the classification structure for principal
executive offices.

(i) This Determination takes effect on and from the date of signature.

PRINCIPAL EXECUTIVE OFFICE CLASSIFICATION STRUCTURE

1 In this Determination, Determination 1999/15 (as amended) is referred to as the
Principal Determination.

2 The Principal Determination is amended by deleting clause C7.
3 The Principal Determination is amended by replacing clause C18 with the following:
cis8 Office holders are entitled to travelling allowance for travel on official

business within Australia at the Tier of travel as advised by the Tribunal.

4 The Principal Determination is amended by replacing clause C21 with the following:

c21 An office holder may choose, with the agreement of their employing

body, to hire a vehicle or use his or her own vehicle to travel on official

business where it is demonstrably in the interest of the Commonwealth

to do so and where it is an efficient, effective and ethical use of the

relevant agency’s resources. In such circumstances the Commonwealth

shall:

(a) meet the cost of a rental vehicle; or

(b) pay the private vehicle costs calculated in accordance with Part 3
of Determination Number 2000/06 where a private vehicle is used
for the journey.

5 The Principal Determination is amended by replacing clause C30 with the following:

C30 For the purposes of this Determination, Tiers 1, 2 and 3 shall correspond
to the highest, middle and lowest salary levels respectively, specified in
the ATO Ruling table that deals with the matter referred to in clause
6.27.

6 The Principal Determination is amended by sequentially renumbering all clauses in
Part C.
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The Principal Determination is amended by inserting “Part E - Remote Localities” at the
end of the Determination.

8 The Principal Determination is amended by inserting the following new clause in Part E:

E1l An office holder carrying out duties in a remote locality is not
entitled to have applied to him or her the percentage rate
referred to in the matter of 'Performance Pay' or
'Superannuation Salary' in clause Al or the percentage rate
referred to in the 'Scope for variation' dealt with in clause D1.
An employing body may only apply those matters in relation to
a relevant office hoider at such rates as have the written
consent of the Tribunal.

7

Signed this 2 day of April 2002
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Richard G Humphry AO John C Conde AO Janet E Grieve
PRESIDENT MEMBER MEMBER
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